TIMES (BEAVER COUNTY)

Date: Monday, February 01, 2016

Location: BEAVER, PA

Circulation (DMA): 24,205 (22)

Type (Frequency): Newspaper (D)

Page: A1 A2

Section: Main

Keyword: Women and Girls Foundation of Southwest Pennsylvania

Dittering perspectives

: erosexuals felt diversi-
Suwey shows wbltes’ ty was at a high level,
while minority popula-
mﬂles" beterosexuals tions felt that diversity
ﬁ:el Pzttsburgb areq  efforts still needed a
by P . boost.
is highly diverse, but ~ Not only do many in
. ; the majority feel
nunority groups see  enough is being done,

things differently

By Lauren Rosenblatt
PublicSource

Minority populations in

but they’re also suffer-
ing from diversity
fatigue. According to
the survey:
Heterosexual resi-
dents are also more
than twice as likely as

the Pittsburgh region gays, lesbians and
appear to be keenly bisexuals to say they
aware of what is and isn’t ~ are tired of hearing
being accomplished on and learning about
the diversity front, accord- ~ diversity.
ing to a new The survey was
PittsburghTODAY survey. ~ broken into 11 sec-
The survey results also  tions, each taking on

illustrate a sense of

different facets of

comfort diversity. We’ve chosen
with cur- three to highlight
rentdiverr —racial and ethnic
sity levels minorities, gender and
and even sexual orientation.
some Racial and ethnic
resistance  minorities
PUBLICSOURCE to further According to the
diversity survey, the people in
efforts by minorities who were
those who fall in the surveyed said they do
majority. not feel welcome in
PittsburghTODAY, in Pennsylvania, do not
partnership with Vibrant  find it easy to socialize
Pittsburgh and the with neighbors and
University of Pittsburgh coworkers, and are not
University Center for impressed by their

Social and Urban
Research, surveyed 3,500

employer’s efforts to
increase diversity.

southwestern Almost a third of
Pennsylvania residents blacks said their
about diversity in the

CIVERSITY, EAGE AZ increasing diversity.
workplace, the region Comparatively, 55

and the neighborhood percent of whites

to produce the thought the same thing.
Pittsburgh Regional In terms of percep-

Diversity Survey.

The results showed
that, in general,
whites, men and het-

© 2016 TIMES (BEAVER GOUNTY)
All Rights Reserved.

employers were “high-
ly committed” to

tion about opportuni-
ties, minority plays a
factor but only a mar-
ginal one.

From the survey, the
majority of minority
workers feel their race
or ethnicity would
either be an advantage
in seeking a promotion
or wouldn’t be a factor
in the decision.
However, 38 percent of
African American
workers feel their race
would be a disadvan-
tage, compared to 28
percent of Asian
workers, 21 percent of
Hispanic workers and
16 percent of mixed-
race workers who feel
the same way.

For many minorities,
the disappointment in
the lack of diversity
extends beyond the
workplace to their
homes. According to
the survey, only 20
percent of minorities
surveyed thought their
neighborhood was
“very diverse.”

The lack of diversity
often makes minorities
feel less welcome in
their neighborhoods.
About a quarter of
blacks and fewer than
half of Asian or
Hispanic residents
said they felt welcome
in their communities.

PittsburghTODAY
attributes part of that
to location within
southwestern
Pennsylvania:
Minorities make up a
larger share of the
population in
Allegheny County than
in the other counties
included in the study.

Allegheny County
residents, for example,
are much less likely to
see the region as very
diverse than those who
live in the six other
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Pittsburgh
Metropolitan
Statistical Area coun-
ties: Armstrong,
Beaver, Butler,
Fayette, Washington
and Westmoreland.
Allegheny County
residents are also less
likely to feel the
region embraces
racial and ethnic
minorities and diversi-
ty in general than
those who live else-
where in the MSA.

Despite feeling
disconnected, only 2
percent of survey
respondents said that
would cause them to
leave their neighbor-
hood. More likely, a
lack of advancement or
pay raise at work, as
well as the possibility
of being closer to a
spouse or loved one,
would force them to
relocate.

Gender

Overall, women
surveyed valued diver-
sity more than men,
but were less likely to
be satisfied with the
degree of diversity in
their lives.

In the workplace, 71
percent of women
found diversity to be
an important attribute
in the workplace, but
only 60 percent of men
did. Men, however,
were more likely to EA P
commend their em- Z ﬁ
ployers for being “very 3
committed” to hiring
minorities than
women.

The survey found
there was little differ-
ence in the occurrence
of wage increases, but
only 46 percent of
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women were satisfied
with the job compared
to 52 percent of men.

Heather Arnet, chief
executive officer for
the irl’
Foundation, a regional
group working to
address social inequal-
ities, said it is not
surprising that women
are less satisfied with
their job.

In an email to
PublicSource, she said,
“I think that when
women responded that
they value diversity,
their responses reflect
a desire for a height-
ened level of fairness
and equity in the
workplace. Since every
wage study ever done
has exposed continued
gender gaps across all
sectors, we can cer-

tainly understamd why
women would fesel less
job satisfaction iin a
work environmeent that
still is not treatiing
them fairly.”

Similar to the work
environment, women
value diversity in their
neighborhood.
Although they are less
likely to describe their
own neighborhood as
diverse, more women
see the Pittsburgh
region as diverse than
men.

Sexual orientation

Heterosexual, homo-
sexual and bisexual
employees have simi-
lar rates of job satis-
faction. However,
heterosexual workers
give their employers
higher marks for
commitment to diversi-
ty than gay, lesbian
and bisexual workers.

According to the
survey, 82 percent of
gay, lesbian or bisexu-
al respondents valued
diversity in the work-
place, compared to 67
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percent of heterosexu-
al respondents.
Christine Bryan,
director of marketing
for the Delta
Foundation of
Pittsburgh, a nonprofit
organization advocat-
ing for LGBT rights,
told PublicSource the
differences could
partially stem from not
knowing the level of
acceptance at work.
“Maybe some folks
might not be comfort-
able at work with their
whole selves. When
you feel like you have
to hide and watch your
pronouns and can’t

talk about your week-
end, that puts up some
barriers,” she said.

Although Allegheny
County has had anti-
discrimination poli-
cies in place since
2005, Pennsylvania
does not yet have
statewide anti-discrim-
ination laws. Bryan
said the lack of state-
wide protection still
leaves some members
of the LGBT communi-
ty on edge.

For Bryan, it seems
that some people may
have forgotten how
inclusive the word
diversity is.

“Diversity’s a big
word, and it encom-
passes a lot of people,
and I think sometimes
when people think of
diversity in Pittsburgh,
they think of the
African-American
community. But it’s so
much more than that.”

To fix it, Bryan says
we should use this
survey as a bench-
mark, and keep moving
forward. .

Reach PublicSource
intern Lauren
Rosenblatt at lhrosen-
blatt@gmail.com.

5%

Of white workers said their em-
ployers were “highly committed”
to increasing diversity, according to
a PittsburghTODAY survey. Less
than a third of black workers gave
the same response.

0%

Of the minority residents of sorth-
western Pennsylvania surveyed

felt their neighborhood was “very
diverse.” Only 2 percent of those
respondents, however, said that
would cause them to leave.

1%

Of women said diversity was impor-
tant in their workplace, compared
to 60 percent of men. However,
men were more likely to commend
their employers for being “very
committed” to hiring minorities.

8%

Of African-American workers surveyed feel their

race would be a disadvantage in the workplace. By
comparison, 28 percent of Asian workers, 21 percent of
Hispanic workers and 16 percent of mixed-race workers
gave the same response.
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GENE J. PUSKAR/THE ASSOCIATED PRESS
A woman walks across the Roberto Clemente bridge over the Allegheny River im downtown Pittsburgh on Jan. 25.
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GENE J. PUSKAR/THE ASSOCIATED PRESS
A man walks across the Rachel Carson bridge over the Allegheny River toward downtown
Pittsburgh as snow falls during the evening rush hour on Jan. 20. According to a survey by
PittsburghTODAY of southwestern Pennsylvania residents, 52 percent of men were satisfied
with their job’s wages, compared to 46 percent of women.
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